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Wellbeing Policy

Introduction

Presentation College is a Catholic, co-educational, voluntary secondary school which caters for
students of all religions and backgrounds in accordance with current equal status legislation.

Mission Statement

Presentation College is, by choice, a truly co-educational school. We aim to prepare all of our
students, girls and boys alike for the challenges, responsibilities and experience of adult life.
All members of the school community - students, parents, teachers and other staff - are held
in very high regard and their dignity, worth and individuality is respected. We strive to build a
sense of community based on Christian values. The school’s Code of Behaviour acknowledges
this and aims to promote a culture of respect throughout the school. It recognises that good
discipline enables good teaching and allows good learning to take place.

Presentation College is under CEIST Trusteeship. The core values of CEIST are intended to
support and nourish the lives of the people at the heart of our school: students, staff and
parent. Its key principles focus on:

> Promoting spiritual and human development.
> Achieving quality in teaching and learning.

> Showing respect for every person.

> Creating community.

> Being just and responsible

Inspired by the vision of Nano Nagle, Presentation College provides the conditions and
experiences which will promote the development of the full potential of each person including
the spiritual, moral, physical, social, aesthetic, intellectual and vocational development.

We strive to ensure that every member of the school community is held in very high regard
and their dignity, worth and individuality is respected. We aim to build a sense of community
based on Christian'values.

What do we mean by Wellbeing?

There are many definitions of wellbeing. The Wellbeing Framework Policy Statement and
Framework for Post-Primary schools refers to the World Health Organisation (WHO), 2001

wellbeing is present wfien a person redlfises their potential, is resilient in dealing with the
normal stresses of their life, takes care of their physical wellbeing and has a sense of purpose,
connection and belonging to a wider community. It is a fluid way of being and needs nurturing
throughout life.
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Policy Context:

This Wellbeing Policy is informed by:

The Mission Statement of Presentation College,

The CEIST Charter — Principles and Values,

The Principle of Inclusion and Respect for Diversity,

The Acceptable Use Policy (AUP),

The Admission Policy,

The Anti-Bullying Policy,

The Data Protection Policy

The Digital Learning Plan,

The Substance Use Policy,

The Attendance and Participation Policy,

The Special Educational Needs Inclusion Policy,

the Whole-School Guidance Plan,

The Pastoral and Disciplinary System and Code of Behaviour,
The General Data Protection Regulations (2018),

The Education for Persons with Special Educational Needs (EPSEN) Act (2004)
The Education Act (1998) and The Education Welfare Act (2000),
Looking at Our Schools, 2022 (DES),

The Wellbeing Guidelines (DES),

Wellbeing — A Policy Framework (DES),

Wellbeing Policy Statement and Framework for Practice, 2018-2023 (DES),
A Framework for Junior Cycle (2015),

Circular Letter 0055/2019

This policy is also supported by subject department plans and policies:

Civic, Social and Political Education

Guidance

Relationship and Sexuality Education (RSE)

Social, Personal and Health Education

Physical Education

Appendix | (as per Wellbeing Guidelines) See Appendix 1
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Whole School Approach to Wellbeing-Four Aspects of Wellbeing

Cuiture & Environment

& Mission and ethos

@ School & classroom
climate & culture

® Quality & use of school
buildings & grounds
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Curriculum

{Teaching & Learning)

® Extra-curricular learning
@ Co-curricular learning
® Planning supports

® Monitoring

KEY AREAS OF B}
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Relationships & Partnerships
@ Student & staff relationships
@ Peer relationships

@ Student voice
L ]

young people, parents/carers

[ X ]

Community partnerships
@ External supports

Partnership - staff, children and

Partnerships with other schools

Junior Cycle Curriculum

The Framework for Junior Cycle is underpinned by eight principles that inform the
development and implementation of junior cycle programmes in all schools. It is worth
noting that wellbeing is both a principle of junior cycle education and also a curricular area.
At Junior Cycle level the Wellbeing programme is committed to 400 hours as per DES

Policy & Planning

# All policies relevant to wellbeing

@ All plans relevant to wellbeing

# School & centre self-evaluation

@ Continuing professional development

guidelines and is delivered through the following subjects:

e Civic, Social and Political Education specification

e Digital Media Literacy Specification

e Social, Personal and Health Education specification (incl. RSE)

e Physical Education specification

e Tutorial (First Years)

Staying Well is one of the Key Skills in the Junior Cycle process and the following
Statements of Learning (SoL) from the Junior Cycle are particularly relevant to an
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Relationships

Our Mission Statement attests to the importance of positive, respectful relationships which
are at the heart of our school community and of wellbeing. Wellbeing is promoted through
the fostering of respectful relationships throughout the school. This includes students,
teachers, non-teaching staff, management, parents and visitors to the school.

We aim to achieve this in the following ways:

e Providing a safe, clean learning and working environment for the school community,

e Ensuring that student-teacher relationships are positive, caring and respectful,

e Ensuring that staff are fully aware that they may be the one adult that a student turns to
for support and help during a difficult time,

e Informing students as to where to get support and how to access the care structures in
the school,

¢ Resolving behaviour issues with care, respect and consistency,

* Ensuring that there is a shared vision and understanding of what student wellbeing
means which emphasises strengths and capacities,

e Encouraging students to show respect, care and concern for each other so that they feel
safe and supported amongst their peers,
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e Recognising that staff are entitled to feel supported and cared for amongst their
colleagues,

e Providing forums for students so that they are consulted, insofar as is practicable, on
matters that affect them (in keeping with the UN Convention of the Rights of the Child) so
that their voices may be heard, and they are involved in making decisions about their life in
school e.g. Student Council, opportunities for Student Voice in lessons, inviting Student,
Parent and Staff Voice through School Self-Evaluation surveys,

e Making sure that students know that their feedback is valued and, where appropriate,
acted upon,

e Ensuring that parents feel welcome, respected, and listened to as partners in the
education of their children and the support of an active Parents’ Council,

e Sharing information with parents as to how they can support their child’s wellbeing,

e Maintaining strong links with the local community.

Continuum of Support

In line with best practice, the Continuum of Support offers a flexible framework within
which schools can address all educational needs, including wellbeing needs (DES & NEPS,
2007, 2010a, 2010b)

School Support Plus for Few:
Individualised, targeted intervention for children and
young people with more complex and enduring needs.

School Support for Some:
Identification, targeted prevention and early intervention
for those at risk.

Support

for Some

Whole School and Classroom Support for Ail:
Whole school support for wellbeing promotion that
includes prevention and development of social and
emotional competence & coping skills for all.

Student Voice and Participation

Recent curriculum developments, including the process of planning a junior cycle
Wellbeing programme, provide rich opportunities for student voices to be heard on
matters that affect their learning and their wellbeing.
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The ratification of the UN Convention on the Rights of the Child (UNCRC) in 1992, Ireland

committed to ensuring that the voices of children and young people are heard and that
their opinions are given due weight in all matters that affect them.

Professor Laura Lundy has developed a model for meaningful participation by children and
young people which include four features:

Space
Provide a safe and inclusive

space for young people to
form and express their views

eople affected by this
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Influence Audience

Ensure that young people'’s Ensure that young people’s views
views are taken seriously and are communicated to someone
acted upon, where appropriate with the responsibility to listen
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In our school, a key aspect of this is the development of the Student Council and hearing
their voice in policy development and other issues that they wish to discuss. A member of

staff works with the Student Council and they meet every two weeks. The staff member
gives feedback to staff at staff meeting on the work of the Student Council.

Teacher Wellbeing

In any school, wellbeing starts with staff. Césan, a framework for teachers recognises ‘the
importance of care of self so as to be able to care for others and, in that context, teachers’
well-being is vital if they are to effectively lead learning, and support and facilitate students
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in this endeavour’. Training for staff is provided where appropriate and included where
possible in line with key priorities identified during an academic year.

Ratification, Implementation and Review

The Wellbeing Policy, as ratified by the Board of Management, will be implemented by the
staff in a spirit of collegiality and collaboration, within the context and spirit of School Self-
Evaluation and School Improvement.

The policy, practices and implementation of the policy will be kept under review and
informed by relevant updated data elicited from students, staff and parents.

Improvements will be implemented, monitored and evaluated, as per the School Self-
Evaluation cycle.

This policy has been ratified by the Board of Management on 16" May 2024.

/
Signature of Chairperson: 4/‘\\ Md WL\ |

For and on behalf of the Board of Management
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Appendix 1:

APPENDIX It

TEMPLATE TO SUPPORT SCHOOLS IN PLANNING UNITS
OF LEARNING IN WELLBEING

Title 6? unit: Duraﬁmﬁ

Identified neeé:r

Aim of the unit:

Learning outcomes:

Students will be able to...

Sample student learning experiences:
Links to Junior Cycle

Statement of learning: Example of related learning in the unit
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Kev skills in focus

Key skill Element Example of possible student
learning activity

Indicators of Wellbelng in focus

Wellbeing indicator Des;riptars

Assessment

Useful resources and weblinks
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